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Various approaches are available for local districts to design a salary schedule 
with Òbase buildingÓ components and Òone-time bonusesÓ according to 
performance indicators. There are examples of approaches available from 
districts around the country. The following scenario serves only as one such 
example. It is important that each district take 6-9 months with local stakeholders 
to determine the details of a compensation system that will comply with the State-
defined framework. 
 

Sample Scenario 
 
 Base Building (add to base salary for 

services years 1 Ð 25) 
1-Time Bonus 1-Time Bonus 

 M-STAR Appraisal M-STAR Appraisal School Rating 
Achievement 

 Distinguished Effective Emerging >3.75 3.5 Ð 
3.74 

A B 

Teacher 
(Core Area) 

2% 1% 0.50% 10% 5% $1500 $750 

Teacher 
(Non-Core) 

2% 1% 0.50% 10% 5% $1500 $500 

Ancillary 
Certified 
Staff 

     $1000 $500 

Support 
Staff 

     $500 $250 

Teacher 
Assistants 

     $500 $250 

Principals 2% 1% 0.50% 5% 3% $2500 $1000 
 
 


